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ABSTRACT
Objective: The aim of the article is to examine the interplay among dynamic capabilities, digitalization, and
competitive advantage, with a specific focus on exploring the mediating influence of digitalization in the rela-
tionship between dynamic capabilities and competitive advantage among small and medium-sized enterprises
(SMEs) in the Indonesian context.
Research Design & Methods: We utilized a survey method for the collection of primary data. The respondents
were SME founders in the provinces of Central Java and North Kalimantan, Indonesia, with a minimum of one
year of business engagement. Moreover, we utilized Partial Least Squares Structural Equation Modelling (PLS-
SEM) analysis on 230 collected responses to examine the proposed hypotheses on the relationships among dy-
namic capabilities, digitalization, and competitive advantage.
Findings: We found that dynamic capabilities, except for coordinating capability, positively influence the im-
plementation of digitalization. This highlights the role of these capabilities in utilizing digital technologies ef-
fectively. The study also revealed a positive relationship between digitalization and SME competitive ad-
vantage. Furthermore, the study showed the significant role of digitalization in mediating the associations
between sensing capability, learning capability, integrating capability, and competitive advantage. These find-
ings underscore the importance of developing dynamic capabilities to facilitate digitalization for enhancing
competitive advantage in the digital era.
Implications & Recommendations: The study’s implications for SMEs seeking to enhance competitive ad-
vantage through digitalization include the importance of improving sensing capability for market understand-
ing, cultivating a learning culture for employee tech updates, and strengthening integrating capability by
seamlessly incorporating digital technology into existing processes and functions.
Contribution & Value Added: While many studies have concentrated on evaluating the direct impact of dy-
namic capabilities on firm competitive advantage or exploring different mediating factors, this research
explored the indirect effects of SME’s dynamic capabilities on competitive advantage, delving into digitali-
zation’s mediating role.
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INTRODUCTION

Small and medium-sized enterprises (SMEs) play a crucial influence in driving economic development
around the world (Lin et al., 2022), not to mention the emerging economies. This is particularly notable
in Indonesia, where SMEs represent nearly 99% of business units, contribute approximately 60.5% to
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the Gross Domestic Product (GDP), and employ approximately 96.9% of the national labour force (Li-
manseto, 2022). However, the rapidly changing business environment has led to increased market vol-
atility, posing challenges to the resilience of these SMEs (Onngam & Charoensukmongkol, 2023). The
challenges are often more pronounced in emerging markets, especially among those operating within
traditional industries (Chen et al., 2016). Limited financial resources further exacerbate these hurdles,
particularly in comparison to their larger counterparts (Ratanavanich & Charoensukmongkol, 2023).
This phenomenon underscores the need for SMEs to concentrate on developing appropriate strategies
to endure in an increasingly competitive environment (Nyamrunda & Freeman, 2021).

Globalization is one of major challenges encountered by SMEs. While globalization presents new
opportunities, it is important to acknowledge that without appropriate strategies, the benefits of
globalization might not be uniformly accessible to all nations and organizations (Skare & Riberio So-
riano, 2021). The challenges of globalization evolve over time, propelled by the rapid advancement
of digital technology, and continues to reshape the competitive landscape. While in the past, enter-
prises competed only within their geographic boundaries, in the digital era, these geographical lim-
itations have been eroded, allowing competitors of an enterprise to emerge from locations around
the world (Ariansyah & Nuryakin, 2019). In the current globalized economy, enterprises encounter
multiple competitive challenges, including the sustainability challenge, the global challenge, and the
technological challenge (Noe et al., 2017). Such a situation brings tougher consequences for enter-
prises in developing economies (Jean et al., 2010).

Furthermore, the emergence of COVID-19 at the begining of 2020 has worsened the business
landscape. Various responses undertaken by governments to this unforeseen condition, including
lockdowns, social distancing protocols, and the cessation of physical business operations, lead to a
significant contraction of global business activities (Soto-Acosta, 2020). In particular, SMEs have
faced significant challenges and adverse impacts compared to larger enterprises due to their rela-
tively limited financial resources, asset ownership, and productivity levels (OECD, 2020). Kalemli-
Ozcan et al. (2020) found that a significant number of SMEs worldwide, ranging from 45% to 53%,
experience financial debt due to the pandemic. In Indonesia, a survey by Katadata Insight Center
(KIC) unveiled that the Covid-19 pandemic had detrimental effects on 82.9% of SMEs (Setyowati,
2020). Subsequently, a more recent survey by Bank Indonesia showed that 87.5% of the surveyed
SMEs encountered unfavourable consequences of the COVID-19 pandemic (Bank Indonesia, 2022).
In such a situation, resilience extends beyond the entrepreneur personally and encompasses the
adaptability of their business model, strategy, and value creation efforts (Elo et al., 2022).

These constantly dynamic and challenging circumstances necessitate organizations, including SMEs,
to enhance their adaptability and proactively adjust their business processes (Kuuluvainen, 2012) to sus-
tain their competitive advantage and ensure their survival. This adaptive measure is commonly referred
to as dynamic capabilities, which involves the utilization and management of resources to create value
in a rapidly changing business environment (Teece et al., 1997). Dynamic capabilities enable enterprises
to analyse the reasons behind technological changes and reconfigure their resources to integrate com-
petent and less competent elements, ultimately generating significant value. In essence, SMEs need to
adjust their resources to stay competitive in the evolving business environment, necessitating dynamic
capabilities (Papadopoulos et al., 2020). This notion finds support in numerous empirical studies that
have demonstrated the favourable impact of dynamic capabilities on the performance and competitive
advantage of SMEs (Ahmad et al., 2022; Anggadwita et al., 2023; Dejardin et al., 2023; Heredia-Portillo
& Armas-Arévalos, 2023; Hernandez-Linares et al., 2021; Martins, 2023).

Diverging from the above literature who asserted a direct connection between dynamic capabili-
ties and competitive advantage, Cepeda and Vera (2007), Eisenhardt and Martin (2000), Helfat and
Peteraf (2003), Pavlou and El Sawy (2011), Pundziene et al. (2021), and Prange and Verdier (2011)
collectively contribute deeper conceptual and empirical insights into the dynamic capabilities and
firms’ competitive advantage relationship. Their findings suggest that these capabilities commonly ex-
ert an indirect influence on a firm’s performance and competitive advantage. Cepeda and Vera (2007),
Eisenhardt and Martin (2000), Protogerou et al. (2012), and Wilden et al. (2013) further suggest that
the relationship between a firm’s dynamic capabilities and its overall performance and competitive
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advantage is mediated by the firm’s operational capabilities, defined as a firm’s capacity to conduct its
daily activities effectively (Pavlou & El Sawy, 2011). Analysing the variable’s mediating function — in
this case operational capability — is essential for understanding the mechanisms or processes by which
dynamic capabilities impact SME’s competitive advantage. Recent research has delved into several
factors that mediate the correlation between dynamic capabilities and competitive advantage as well
as performance. These include organizational ambidexterity (Jurksiene & Pundziene, 2016), marketing
and management capability (Ferreira & Coelho, 2017), innovation capability (Ferreira et al., 2020), and
open innovation (Pundziene et al., 2021). While operational capabilities can take various forms, this
current study posits digitalization as one of these capabilities as it enhances daily activities in a more
effective and efficient manner. Digitalization refers to the capacity to utilize digital technologies to
reshape a business model, thereby opening up new avenues for generating revenue and creating value
(Bloomberg, 2018), reflecting the innovative integration of digital tools and strategies into the core
business’ operations. While existing literature acknowledges the connection between dynamic capa-
bilities and firm digitalization, as suggested by Ellstrom et al. (2021), and recognizes the positive impact
of digitalization on firm performance (Cheng et al., 2023; Masoud & Basahel, 2023; Vial, 2019), existing
empirical research has not thoroughly expounded on the role of digitalization in mediating the rela-
tionship between dynamic capabilities and competitive advantage, especially within the context of
SMEs. While a study by Vo Thai et al. (2024) does explore the mediating role of digitalization, the focus
is primarily on the relationship between dynamic capabilities and business model innovation, as well
as sustained performance.

Against the background, we aimed to address the identified research gap by proposing and examin-
ing a model that elucidates the connections among dynamic capabilities, digitalization, and competitive
advantage. It specifically investigates the mediating role of digitalization in the relationship between
SMEs’ dynamic capabilities and competitive advantage. This focused investigation represents a signifi-
cant contribution and offers additional insights into optimizing SME strategy development and business
adaptation amidst rapid market changes to ensure sustained competitiveness. Firstly, we addressed a
previously overlooked theoretical gap by empirically examining the connection between dynamic capa-
bilities and a firm’s competitive advantage with a specific emphasis on digitalization’s mediating role.
Secondly, the findings contribute to research on SME digitalization and competitive advantage, present-
ing evidence of the positive impact of digitalization on SMEs’ competitive positioning. Thirdly, the re-
search results enhance the understanding of SME owners, particularly those in developing countries
grappling with the challenges of an evolving business environment, by offering insights into achieving
competitiveness through the enhancement of their dynamic capabilities and processes of digital trans-
formation. To fulfil these objectives, we utilised a survey method to gather primary data from SME found-
ers located in Central Java and North Kalimantan provinces, Indonesia, each having at least one year of
business involvement. Furthermore, the study employed Partial Least Squares Structural Equation Mod-
eling (PLS-SEM) analysis on a dataset comprising 230 responses to evaluate the proposed hypotheses
concerning the interplay among dynamic capabilities, digitalization, and competitive advantage.

The subsequent sections are organized as follows: The second section will delineate the literature re-
view and the hypotheses development, offering a synthesis of relevant theories and previous research
findings. The third section will provide the research method utilized in this study. The fourth section will
present results and discussion. Finally, the fifth section will provide a conclusive summary of the paper.

LITERATURE REVIEW AND HYPOTHESES DEVELOPMENT

Dynamic Capability
The concept of dynamic capabilities is based on Schumpeter’s (1934) idea of innovation-driven com-
petition, where competitive advantage is achieved through the creative destruction and novel recom-
bination of existing resources. These ideas were further refined in various academic works, such as
configuration competence (Henderson & Cockburn, 1994), and combinative capabilities (Kogut & Zan-
der, 1992). Building on preceding research, Teece et al. (1997) provided a comprehensive exploration
of dynamic capabilities, with their seminal paper recognized as a highly influential source in the field.
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Teece’s (2007) recent framework on dynamic capabilities further contributes to shaping the discourse
in this area. According to Teece and colleagues (Teece, 2007; Teece et al., 1997), competitive ad-
vantage in dynamic and unpredictable environments is contingent on a firm’s dynamic capabilities ra-
ther than its competitive positioning or industry conflict.

Dynamic capability refers to a firm’s proficiency in seamlessly incorporating, constructing, and
adapting both internal and external capabilities to address rapidly changing environments (Teece
et al., 1997). Dynamic capabilities align with Barney’s (1991) resource-based view (RBV), a frame-
work that has garnered significant attention in management, operations, and innovation studies.
The RBV explains how organizations use their internal resources and capabilities to attain a com-
petitive advantage and achieve exceptional performance in a constantly evolving business environ-
ment (Akenroye et al., 2020; Sousa-Zomer et al., 2020). While the RBV focuses on resource picking,
which involves selecting and assembling specific combinations of resources, dynamic capabilities
highlight resource renewal. These capabilities enable enterprises to sense environmental changes,
seize emerging opportunities, and transform their business strategies and operations (Eisenhardt
& Martin, 2000). In the context of SMEs, dynamic capabilities are particularly relevant due to their
resource constraints and inherent flexibility. Often, SMEs face limited resources, which can be a
challenge in the face of dynamic markets. However, dynamic capabilities enable SMEs to leverage
their existing resources and build new capabilities, allowing them to compete effectively with larger
competitors (Eisenhardt & Martin, 2000; Teece, 2014).

According to Pavlou and El Sawy (2011) and Matarazzo et al. (2021), dynamic capabilities en-
compass four dimensions, including sensing, learning, integrating, and coordinating capabilities.
Sensing capability involves the organization’s ability to detect changes in the business environment,
including market trends and customer needs, enabling proactive responses to changes. Learning
capability includes the ability to learn from experiences and new information, allowing organiza-
tions to develop deep knowledge and sustainable adaptation. Integrating capability involves the
integration of internal and external resources to create value and innovation. Meanwhile, coordi-
nating capability focuses on the organization’s ability to manage and coordinate various internal
elements to work synergistically. Overall, these four dimensions of dynamic capabilities unite to
create organizations that are responsive, capable of learning, adapting, and innovating in the face
of business environmental dynamics (Mikalef & Pateli, 2017; Teece, 2020).

Digitalization
As articulated by Bukht and Heeks (2017), digitalization refers to the utilization of digital technology to
reconfigure the societal, economic, and cultural dimensions of existence. Furthermore, within the
realm of enterprises, digitalization, as expounded by Bloomberg (2018), involves leveraging digital
technologies to transform a business model, thereby introducing new channels for revenue generation
and value creation. In contemporary business and leadership discourse, digitalization, alongside agility,
resilience, and sustainability, is gaining traction, especially during turbulent times. Embracing strategi-
cally agile processes, enabled by digitalization, promotes proactive strategic resilience, facilitating the
pursuit of opportunities amid change (Florek-Paszkowska et al., 2021). Digitalization, functioning not
only within large enterprises but also as a pivotal business strategy, has gained escalating significance
for SMEs aiming to uphold competitiveness within the contemporary digital age. Moreover, digitaliza-
tion constitutes a vital strategy during crises. A survey by Bank Indonesia highlights that 12.5% of SMEs
managed to sustain themselves throughout the pandemic, specifically those that successfully em-
braced digitalization (Victoria, 2021). By leveraging digital technologies, SMEs can explore new revenue
streams, create disruptive business models, and develop innovative products and services. To execute
the strategy, companies need a digital transforming capability (Warner & Wager, 2019). SMEs need to
integrate digital technologies and platforms into their value chain activities to drive business growth,
innovation, and transformation. This enables SMEs to leverage digital tools and capabilities to enhance
their operational efficiency, expand their market reach, and create new value propositions for custom-
ers (Westerman et al., 2014). Research has shown that the effective integration of digital technologies
in areas such as production, marketing, sales, and customer service can lead to improved operational
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performance and sustainable competitive advantage (Bharadwaj et al., 2013; Fonseka et al., 2022).
However, the successful implementation of the digitalization requires SMEs to develop digital capabil-
ities and cultivate a digital mindset within their organizations. SMEs with strong digital capabilities are
better equipped to adapt to digital disruptions, seize emerging opportunities, and navigate the chal-
lenges of digital transformation (Bharadwaj et al., 2013).

Competitive Advantage

Competitive advantage refers to the degree to which an organization can establish a strong and de-
fendable position in relation to its competitors (Lo & Tian, 2020). Meanwhile, Farhikhteh, Kazemi, Sha-
hin, and Shafiee (2020) define competitive advantage as the company’s ability to create and sustain
higher added value compared to its competitors over an extended period. It represents the unique
qualities and strengths that enable a company to outperform others in the marketplace, allowing it to
achieve superior performance and long-term success. Competitive advantage is a critical concept in
strategic management and its significance for SMEs has garnered considerable attention in the litera-
ture. Various scholars have explored the sources and determinants of competitive advantage for SMEs,
highlighting the unique characteristics and challenges faced by these organizations.

According to Porter’s (1985) generic strategies framework, SMEs can achieve competitive ad-
vantage by either pursuing cost leadership or differentiation strategies. Cost leadership entails offering
products or services at lower costs compared to competitors, while differentiation involves providing
unique and valued offerings to customers. Both strategies can contribute to SMEs’ competitive posi-
tioning in the market. In addition to Porter’s framework, the resource-based view (RBV) offers insights
into the sources of competitive advantage for SMEs. The RBV suggests that SMEs can gain a competi-
tive edge by leveraging their unique resources and capabilities (Barney, 1991). These resources can
include tangible assets like technology, equipment, or location, as well as intangible assets such as
knowledge, reputation, and customer relationships. By effectively leveraging and deploying these re-
sources, SMEs can differentiate themselves and create value for customers.

The Relationships of Dynamic Capability, Digitalization, and Competitive Advantage

Dynamic capabilities are a field of study that explores how businesses can gain temporary advantages
over time by effectively responding to environmental shocks and changes (Barreto, 2010; Kump et al.,
2019). The capabilities emphasize that companies need dynamic capacities to achieve technological
and evolutionary fitness (Eisenhardt & Martin, 2000). Dynamic capabilities are expected to be able to
transform resources (Eisenhardt & Martin, 2000), capabilities (Teece, 2007), operating procedures, or
a combination thereof, depending on the context of change.

This study utilizes the dynamic capabilities typology introduced by Pavlou and El Sawy (2011),
which emphasizes the four dimensions of sensing, learning, integrating, and coordinating capabilities.
Pavlou and El Sawy (2011) assert that the dimensions they introduce represent a synthesis of existing
literature, consolidated into a concise set to align with Teece et al.’s (1997) and Teece’s (2007) frame-
work. In a field that has faced criticism for its lack of precise measurements and being perceived as a
black box, Pavlou and El Sawy’s typology offers a parsimonious model that provides a limited yet spe-
cific and measurable set of dynamic capabilities (Hernandez-Linares et al., 2021). Below are the de-
scriptions and hypotheses of each capability in relation to digitalization.

Sensing Capability and Digitalization

In the fast-paced and highly competitive business environments of today (Teece, 2007), it is crucial to
have a distinctive sensing capability (Zhang & Wu, 2013) to effectively leverage the potential benefits
of resources and translate them into tangible outcomes. Sensing capability is the proficiency to recog-
nize, interpret, and seize opportunities within the external environment (Paviou & El Sawy, 2011). To
develop this capability, organizations must actively search and explore both local and distant markets
and technologies (Hodgkinson & Healey, 2011; Teece, 2014). Entrepreneurs with enhanced sensing
capabilities can identify environmental changes and emerging opportunities, tailor products to meet
market preferences, and address existing product weaknesses. This constant vigilance and adaptability
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enable organizations to stay ahead of emerging trends and capitalize on new opportunities. Further-
more, sensing capability is crucial for SMEs in successfully adopting digital technologies (Alshanty &
Emeagwali, 2019; Baden-Fuller & Teece, 2019). Matarazzo et al. (2021) also support the notion that
sensing capabilities play a crucial role in SMEs’ digital transformation. The capability to detect changes
in the business environment, such as market trends, customer information, competitor insights, and
technology, enables SMEs to enhance their digitalization prospects (Helfat & Raubitschek, 2018).
Moreover, SMEs with robust sensing capabilities can swiftly adapt to digital technology advancements,
improve operational efficiency, and respond more precisely to customer needs (Yeow et al., 2018).
Sensing capabilities empower SMEs to comprehend shifts in consumer behaviour within the digital
ecosystem, reinforcing the development of effective digital strategies.

Hla: Sensing capability (SC) positively influences the digitalization in SMEs.

Learning Capability and Digitalization

Learning capability is the ability of acquiring and assimilating knowledge (Kim, 1998) and using that
knowledge to enhance a firm’s capabilities and resource base (Zahra et al., 2006; Zollo & Winter,
2002). Through learning, organizations can identify new production opportunities and improve
tasks’ efficiency and effectiveness (Ambrosini & Bowman, 2009; Lin & Wu, 2014; Teece et al., 1997).
Learning capability enables firms to adapt to changing circumstances and perform tasks more ef-
fectively and efficiently. This capability has also been identified as a significant factor influencing
the success and effectiveness of digital technology adoption by SMEs (Shen et al., 2022). Provided
strong learning capabilities, SMEs are able to adapt to technological changes and update their
knowledge and skills to stay current with the latest trends (Gomes & Wojahn, 2017; Shen et al.,
2022), to acquire new knowledge, and to adapt traditional business models in the digital era (Mata-
razzo et al., 2021). Moreover, SMEs with strong learning capabilities can identify opportunities for
digital innovation, understand the implementation of new technologies, and enhance SME skills in
facing digital challenges (Yeow et al., 2018). Furthermore, according to Helfat and Raubitschek
(2018), learning capabilities also assist SME actors in responding to customer feedback, allowing
them to improve and optimize their digital strategies over time.

H1lb: Learning capability (LC) positively influences the digitalization in SMEs.

Integrating Capability and Digitalization

The integration and coordination of knowledge-related assets yield value that is irreplaceable within
the marketplace (Teece, 2007). Although certain academics have regarded integration and coordina-
tion as singular capabilities (Teece et al., 1997), more recent literature considers them to be distinct
(Ettlie & Pavlou, 2006; Pavlou & El Sawy, 2011). In our study, we align with Pavlou and El Sawy (2011)
in conceptualizing the integrating capability as the ability to integrate new knowledge into operational
capabilities through the promotion of shared understanding. The capability to effectively integrate
knowledge within an organization is seen as a source of competitive advantage (Tsai, 2001), as the
value of a firm’s knowledge and learning can only be realized through effective integration into busi-
ness processes (Hung et al., 2010). In the context of implementing digital technology-based businesses,
the integrating capability has been found as the critical factor for the success and effectiveness of
digital technology adoption by SMEs (Khurana et al., 2022). SMEs with integrating capabilities can con-
nect their various activities into a strong linkage, anticipate the constantly changing business environ-
ment, and effectively integrate their systems and business processes with digital technology (Khurana
etal., 2022; Kolbe et al., 2021). Furthermore, the capability to integrate internal and external resources
enables SMEs to develop more integrated and effective digital strategies (Matarazzo et al., 2021). In-
tegrating capabilities also play a role in fostering collaboration with external partners, including digital
service providers, to expand reach and enhance competitiveness (Teece, 2020). Thus, the integrating
capability becomes a key success factor in addressing challenges in adopting digital technologies.

Hlc: Integrating capability (IC) positively influences the digitalization in SMEs.
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Coordination Capability and Digitalization

Efficient utilization of dynamic capabilities necessitates the coordination of resource deployment, en-
tailing the orchestration of tasks, resources, and activities within new operational capabilities (Paviou
& El Sawy, 2011). The coordination capability enables organizations to allocate resources efficiently,
respond flexibly to changes, and achieve superior returns (Huang et al., 2012; Miller & Shamsie, 1996).
This is particularly important for SMEs, which face resource limitations and rely on purposeful coordi-
nation for their learning efforts (Corredoira & McDermott, 2014; McDermott & Corredoira, 2010). In
the relation to the digitalization, coordinating capability is essential for integrating digital technologies
across organizational functions, promoting effective communication and collaboration, and maximiz-
ing the utilization of digital tools and platforms. It aligns processes, systems, and people to support the
implementation of digitalization and drive organizational transformation. A robust coordinating capa-
bility empowers SMEs to overcome coordination challenges, streamline operations, and ensure effi-
cient deployment of digital technologies throughout the organization. It enables seamless integration
of digital tools, facilitates data sharing and collaboration among employees, and fosters a cohesive
digital strategy. The ability to coordinate allows SME entrepreneurs to manage and implement digital
technology efficiently, ensuring alighnment among various elements in their businesses (Matarazzo et
al., 2021). With strong coordinating capabilities, SMEs can optimize the use of digital resources, reduce
the potential for misinformation, and enhance internal collaboration (Yeow et al., 2018).

H1d: Coordination capability (CC) positively influences the digitalization in SMEs.

Digitalization and Competitive Advantage

Moreover, Porter’s (1985) generic strategies framework shows that enterprises could attain competi-
tive advantage through the pursuit of two distinct strategies: cost leadership and differentiation. These
strategies represent two fundamental approaches that SMEs can adopt to position themselves effec-
tively within their markets and outperform their competitors. In the contemporary digital age, both
Porter’s generic strategies, can be effectively pursued by integrating digital technology into the core
business strategy of companies. Cuthbertson and Furseth (2022) express that SMEs digitalization plays
a crucial role in enhancing the competitive advantage of SME entrepreneurs. Furthermore, Sousa-
Zomer et al. (2020) highlight the significance of organizations having the ability to continuously trans-
form their overall resource base to successfully implement digital strategies and hence sustain their
competitiveness. Digital technology offers significant advantages to SMEs by reducing production and
operational costs, enabling them to provide products or services at a lower price compared to their
competitors. For instance, Ariansyah et al. (2021) underscore that entrepreneurs can leverage online
sales platforms to efficiently find raw materials of their products at the most competitive price, result-
ing in more cost-effective production processes and ultimately leading to more competitive selling
prices for their products. This cost reduction can attract price-conscious customers and contribute to
gaining a competitive edge in the market. Moreover, Turban et al. (2009) highlight that in addition to
reduced costs, online sales platforms also help entrepreneurs increase sales, enhance productivity,
improve processing speed, reach broader market, and improve customer loyalty. Digital technology
plays a pivotal role in enhancing the competitiveness of SMEs by facilitating the development of dif-
ferentiated products through the innovation process. The mechanism through which digital technol-
ogy can impact enterprise competitive advantage is by augmenting the potential for knowledge ab-
sorption. Digitalization also drives competitive improvement by streamlining the supply chain. It ena-
bles the implementation of digital accounting systems, providing accurate information to navigate un-
certain and competitive markets, processing data swiftly, and enhancing customer service. Further-
more, digitalization contributes to the development of intellectual capital, a primary source of sustain-
able competitive advantage, by offering differentiation and creating customer value that is challenging
to imitate. Moreover, digitalization is essential for SMEs to innovate and adapt to the business envi-
ronment, thereby enhancing their competitive advantage. Several research findings indicate that dig-
ital technology and digital capabilities play a crucial role in improving corporate competitiveness
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(Knudsen et al., 2021). Digital innovation, supported by digital technology, is also identified as a key
factor in ensuring SME sustainability in the face of competition (Cuthbertson & Furseth, 2022). The
success of digital technology transformation and adoption in SMEs significantly improves overall per-
formance and competitiveness (Khurana et al., 2022). Florek-Paszkowska et al. (2021) also underscores
the pivotal role of digital maturity in enhancing business resilience, stability, and competitive ad-
vantage amid the fourth industrial revolution, technological progress, and turbulent environments.

H2: The digitalization positively impacts SME competitive advantage (CA).

The Mediating Role of Digitalization

Dynamic capabilities are essential for companies to adjust to evolving environments and sustain a com-
petitive edge (Harun et al., 2023; Li, 2022), as the companies can perceive and capitalize on market op-
portunities over time, thus achieving enduring business performance (Teece, 2007). Cepeda and Vera
(2007), Eisenhardt and Martin (2000), Helfat and Peteraf (2003), Pavlou and El Sawy (2011), Pundziene et
al. (2021), and Prange and Verdier (2011) collectively provide enhanced conceptual and empirical insights
into the interplay between dynamic capabilities and a firm’s competitive advantage. Their findings indicate
that these capabilities typically exert an indirect influence on a firm’s competitive advantage and perfor-
mance. Moreover, Cepeda and Vera (2007), Eisenhardt and Martin (2000), Protogerou et al. (2012), and
Wilden et al. (2013) propose that the relationship between a firm’s dynamic capabilities and its competi-
tive advantage is mediated by the firm’s operational capabilities. In a simpler term, operational capability
refers to a firm’s effectiveness in carrying out its daily activities (Pavlou & El Sawy, 2011).

In this research, we considered digitalization as one of the operational capabilities, as it enhances
daily activities more effectively and efficiently. In today’s increasingly digital world, companies that
adapt to customer preferences and evolving market needs can mitigate the negative impacts of fluc-
tuating demand on their economic performance (Harun et al., 2023). Ariansyah et al. (2023) also em-
phasize the significant role of digital technologies for sustainable economic development. Teece (2014)
highlights the pivotal role of dynamic capabilities (DCs) in enabling companies to develop and deliver
digitalized processes and products tailored to evolving customer needs, ultimately leading to increased
profitability. Furthermore, Martins (2023) emphasizes the need to incorporate digitalization strategies
into the framework of dynamic capabilities (DCs) to boost flexibility and agility in digital technologies.
This integration enables organizations to swiftly adapt, innovate, customize, and implement products
and services, thereby strengthening their competitive advantage (Vo Thai et al., 2024). As technologi-
cal capabilities integrate into organizational practices, their significance increase, rendering them pro-
gressively challenging to replicate and indispensable, solidifying their role as a critical driver of innova-
tion, profoundly influencing sustainable business performance (Martins, 2023).

Despite existing evidence on the correlation between digitalization and SME competitive ad-
vantage, there remains a need for additional research into how digitalization mediates the relationship
between dynamic capabilities (DCs) and SME competitive advantage. Therefore, as dynamic capabili-
ties can be represented by sensing, learning, integrating, and coordinating capabilities (Paviou & El
Sawy, 2011), we put forth a few hypotheses, as outlined below:

H3a: The digitalization mediates the relationship between sensing capability (SC) and compet-
itive advantage (CA).

H3b: The digitalization mediates the relationship between learning capability (LC) and compet-
itive advantage (CA).

H3c: The digitalization mediates the relationship between integrating capability (IC) and com-
petitive advantage (CA).

H3d: The digitalization mediates the relationship between coordinating capability (CC) and
competitive advantage (CA).

The hypotheses suggest that the dynamic capabilities, encompassing sensing, learning, integrat-
ing, and coordinating capabilities (Pavlou & El Sawy, 2011) will positively influence the adoption of
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digital technology in the core of SME business strategy. In turn, this is expected to positively impact
the SME competitive advantage.

RESEARCH METHODOLOGY

Research Design

This study refers to the Law Number 20 of 2008 on the micro, small, and medium enterprises in defin-
ing SME. According to the Law, the classification is based on their total assets and annual sales. Micro-
enterprises are characterized by a net worth not surpassing IDR 50 million, excluding land and build-
ings, or annual sales not exceeding IDR 300 million. Small enterprises have a net worth ranging from
over IDR 50 million to a maximum of IDR 500 million, excluding land and buildings, or annual sales
surpassing IDR 300 million but not exceeding IDR 2.5 billion. Medium enterprises are distinguished by
a net worth exceeding IDR 500 million but not surpassing IDR 10 billion, excluding land and buildings,
or annual sales exceeding IDR 2.5 billion but not surpassing IDR 50 billion.

To validate the proposed hypotheses, we employed a quantitative research approach and utilized a
cross-sectional research design. The data collection process spanned two months, specifically from Sep-
tember to October 2022, utilizing a face-to-face survey approach. Four enumerators distributed and as-
sisted respondents in completing questionnaires, with each questionnaire taking no longer than 20
minutes to finish. As outlined in Table 1, the questionnaire adapted from previous research served as the
primary research instrument. Furthermore, we utilized purposive sampling to select samples comprising
SME founders with a minimum of one year of engagement in their businesses. Another criterion for sam-
ple selection was that the SME should have no direct or indirect affiliation with large companies.

We selected the locations for data collection based on the geographical classification of Indonesia,
which can be roughly distinguished between Java and non-Java regions. Java is widely acknowledged
for its advanced infrastructure, more densely population, concentration of business activities, and su-
perior internet services, etc., in comparison to regions outside Java. To ensure a comprehensive un-
derstanding of the research topic, we deliberately chose representative locations in both Java and non-
Java regions. Specifically, we focused on Central Java and North Kalimantan provinces due to their
strategic significance. These provinces are centrally located within their respective classifications and
serve as home for numerous SMEs. Moreover, North Kalimantan was selected to gain valuable insights
into SMEs operating in border areas, where they encounter distinct challenges arising not only from
domestic competitors but also from competitors in neighbouring countries such as Malaysia.

Our face-to-face data collection approach ensures a 100% response rate, resulting in the final sample
size of 230. We may describe the profile of the samples can as follows: the business sectors of the re-
spondents are classified into seven categories, namely, food and beverage processing (18%), handicrafts
(11%), trade (23%), fashion products (20%), agriculture (13%), service sector (10%), and others 5%. Most
SMEs fall into the small business sector, accounting for 158 (69%), while the medium-sized sector com-
prises 72 (31%). In terms of income, most respondents have a net monthly income between 3 million to
5 million rupiahs, with 112 (49%) respondents falling into this category. Regarding the business tenure,
most respondents have been in business for a period ranging from 4 to 7 years, totalling 122 (53%).

Measures

We conducted a literature review to operationalize the variables and select suitable instruments and
adapt scales used in previous studies. We modified the questions and adapted them to ensure better
understanding among Indonesian respondents. All participants were asked to provide their responses
using a 7-point Likert scale, where they indicated their level of agreement or disagreement with each
statement. The scale ranged from 1 (strongly disagree) to 7 (strongly agree). Table 1 presents the com-
plete research variables, including indicators and references of each.



50 |

M.H. Saputra, M.N. Utomo, K. Ariansyah, Y.F. Wismayanti, R.H.A. Ansyah, Koeswinarno, Suradi

Table 1. Variables and indicators

No.| Variable Indicator Reference

1. |Sensing Ca- |a. Sensing the environment to identify new opportunities; (Hernandez-Linares
pability (SC) |b. Observing the change in the business environment and its impact|et al., 2021)

on customers;

c. Understanding the market to develop products desired by
customers;

d. Applying ideas to new products and improving the quality of old
products.

2 |Learning Ca- |a. Seeking, identifying, and learning new information; (Hernandez-Linares

pability (LC) |b. Assimilation of various new information into the selected new etal.,, 2021)
information;
c. Transforming new information into new knowledge;
d. Using new knowledge for developing new products;
e. Using new knowledge for improving customers service.

3. |Integrating |a. Giving contributions and input to the organization; (Hernandez-Linares
Capability b. Creating good understandings about tasks and responsibilities; |et al., 2021)

(1C) ¢. Knowing individuals in the group who have skills and knowledge

relevant to the job;

d. Correlating carefully one action to another to anticipate the
always-changing business environment;

e. Connecting various activities into a strong linkage.

4 |Coordinating |a. Ensuring that the job output of one individual is in accord with (Hernandez-Linares
Capability that of others; etal., 2021)

(co) b. Ascertaining that resources (for instance, information, schedules,

reports) are fairly allocated in the group;

c. Giving assignments based on the knowledge and skills that the
individuals have;

d. Making sure that the skills of group members are in tune with job
process;

e. Making sure that the groups are well coordinated.
5 |Digitalization |a. Using digital marketing technologies to capture a larger (Susanto et al., 2021;
(DIGIT) customers share; Olson et al., 2021;
b. Using social media to promote and offer the products; Trinugroho et al.,
c. Providing online payment services (including money transfers) to |2022)
facilitate customers transactions;

d. Optimizing the utilization of mobile marketing for promotion
events;

e. Using email marketing to reach special customers;

f. Building a collaboration with an online sale platform
(application);

g. Using software to record daily transactions (point of sale system/
POS);

h. Optimizing online marketing services to still serve customers
despite their physical absence in the store;

i. Optimizing the corporate profile on the internet to make the
corporate contents easily recognized by internet search engines.

6 |Competitive |a. Our product is competitively priced; (Gutiérrez-Martinez
Advantage |b. The quality of our product meets the consumer expectations; & Duhamel, 2019;
(cA) c. Our product innovations can adapt to current trends; Kristal et al., 2010;

d. Fast and responsive customer service; Liao et al., 2017)
e. Our product can reach the market more efficiently.

Source: own study based on literature.
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Estimation Method

We employed PLS-SEM as the estimation method, which is a commonly used approach in the field
of business and management sciences. It aims to estimate models by minimizing the squared devia-
tion between observed values and estimated values (Dijkstra & Henseler, 2015; Hair et al., 2011).
The selection of PLS-SEM over covariance-based SEM (CB-SEM) is driven by its predictive orientation.
As outlined by Hair et al. (2011), CB-SEM is suited for causal modelling in situations characterized by
well-established prior theory and a goal of further testing and confirmation, while PLS-SEM is aligned
with a predictive focus. Sholihin (2013) outlines a few stages involved in the implementation of PLS-
SEM. These stages include conceptualizing the model, selecting the appropriate algorithm analysis
method for the outer and inner models, and applying the resampling method. A path diagram is then
constructed, which incorporates the components of an empirical model along with the results of the
measurement and structural model evaluations. Furthermore, evaluating the reliability and validity
of the indicators employed to measure theoretical concepts is crucial to ensure the factorial struc-
ture of the instrument (Hair et al., 2019; Sarstedt et al., 2019). We utilized PLS-SEM technique sup-
ported by WarpPLS version 8.0 to conduct this analysis.

RESULTS AND DISCUSSION

The Evaluation of the Research Model

The evaluation of the research model consists of two stages: the measurement model evaluation and
the structural model evaluation. The measurement model is evaluated using the PLS mode B algorithm
method, which is suitable for constructs with reflective indicators. For the structural model, we em-
ployed the Warp algorithm method, known for its capability to estimate non-linear relationships
among variables. The resampling method, known for its stability, is utilized to assess the stability of
the estimated path coefficients (Sholihin, 2013).

The Evaluation of Measurement Model

The purpose of evaluating the measurement model is to evaluate the reliability and validity of the
reflective indicators used to measure the research variables. In line with the model conceptualization,
we measured all variables in the research model using reflective indicators. Following the guidelines
by Latan and Ghozali (2016), the evaluation of the reliability and validity (outer model) of the reflective
indicators involves the following rules of thumb:

1. Indicator reliability: An indicator is considered reliable if its factor loading value is greater than
0.7.

2. Internal consistency reliability: The internal consistency reliability is considered acceptable if the
composite reliability value is greater than 0.7.

3. Convergent validity: Convergent validity is achieved if the average variance extracted (AVE)
value exceeds 0.5.

4. Discriminant validity: Discriminant validity is established if the square root of the AVE exceeds the
inter-construct correlations.

In the preliminary test of the research instrument, we found that one indicator, efficiency/price
advantage (KK1) had a factor loading value below 0.7 (0.504). According to the rules of thumb men-
tioned above, this indicator will be eliminated from the measurement of the research variables.
Table 2 provides detailed information regarding the factor loading values, composite reliability val-
ues, and AVE values.

Table 2 displays the factor loading values for all indicators, which are found to be above 0.5.
However, one indicator (CA1) has a loading value below 0.5 and is therefore excluded from the var-
iable measures. Moreover, all construct indicators exhibit an AVE value exceeding 0.5, indicating
good convergent validity. The construct reliability and Cronbach’s Alpha values are also above 0.7,
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indicating good instrument reliability. Thus, considering the factor loading, AVE, and composite reli-
ability values, we can infer that the instruments used were valid and reliable. Despite composite
reliability values surpassing 0.95, such as those for IC and DIGIT, being undesirable due to the po-
tential presence of redundant items restating the same question (Hair et al., 2022), we were confi-
dent in the absence of such redundancy in our questionnaire items. Hence, we maintained that the
values in our study were acceptable, which is a stance supported by Latan and Ghozali (2016).

Table 2. Factor loading, composite reliability, and average variance extract

Variable Indicator Factor Loading | Composite Reliability | AVE
Sensing Capability (SC) SC1 0.882
SC2 0.932
<3 0376 0.930 0.768
SC4 0.810
Learning Capability (LC) LC1 0.892
LC2 0.900
LC3 0.944 0.936 0.746
LC4 0.861
LC5 0.905
Integrating Capability (IC) IC1 0.892
IC2 0.900
IC3 0.944 0.956 0.811
IC4 0.861
IC5 0.905
Coordinating Capability (CC) ccl 0.868
CC2 0.879
CC3 0.916 0.934 0.739
CC4 0.761
CC5 0.865
Digitalization (DIGIT) DTBBS1 0.869
DTBBS2 0.828
DTBBS3 0.776
DTBBS4 0.906
DTBBS5 0.776 0.954 0.699
DTBBS6 0.872
DTBBS7 0.778
DTBBS8 0.861
DTBBS9 0.850
Competitive Advantage (CA) CA2 0.821
CA3 0.883
A4 0889 0.936 0.786
CAS 0.911

Source: own study.

The next step was to evaluate the discriminant validity, a concept that assesses the distinctive-
ness of different constructs or variables in a study. It examines whether the measures used to assess
different constructs truly capture unique aspects of those constructs and do not overlap with one
another. A common method to assess discriminant validity is to compare the correlations between
constructs with the square root of the AVE for each construct (Awang, 2014). If the AVE square root
is greater than the correlation between constructs, it indicates that the constructs have good dis-
criminant validity. The evaluation results in Table 3 show that all variables have good discriminant
validity.
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Table 3. Discriminant validity

Correlations
Construct AVE Square Root
SC LC IC cC DTBBS CA
SC - 0.804 0.622 0.769 0.502 0.703 0.876
LC 0.804 - 0.719 0.785 0.616 0.677 0.864
IC 0.622 0.719 - 0.879 0.501 0.670 0.901
cc 0.769 0.785 0.879 - 0.511 0.803 0.860
DIGIT 0.502 0.616 0.501 0.511 - 0.634 0.836
CA 0.703 0.677 0.670 0.803 0.634 - 0.887

Source: own study.

Evaluation of the Structural Model

The evaluation of the structural model, also known as the inner model, aims to predict the relation-
ships between variables by estimating the explained variance and determining the significance of
the P-values (Latan & Ghozali, 2016). This evaluation serves as a hypothesis test for the conceptual
framework. Prior to examining the relationships between variables, it is crucial to evaluate the
goodness of fit of the proposed research model.

Table 4 presents the results of the goodness of fit assessment for the research model, indicating
that the model fits well. This is supported by the significant P-values (<0.05) for APC, ARS, and AARS,
with values of APC = 0.314, ARS = 0.478, and AARS = 0.461. Moreover, both AVIF and AFVIF values are
below 5. According to Hair et al. (2022) and Latan and Ghozali (2016), the VIF value is recommended
to be below 5 and ideally below approximately 3. Therefore, we considered the values acceptable.
Meanwhile, the value of goodness of fit was 0.602, which exceeds the threshold of 0.36, indicating a
very good fit for the model. Furthermore, SPR, RSCR, SSR, and NLBCDR had values of 1, suggesting the
absence of causality problems in the model (Latan & Ghozali, 2016).

Table 4. Goodness of fit of structural model

Criteria Value Rules of Thumb
Average path coefficient (APC) 0.314, P<0.001 [Acceptable P < 0.05
Average R-squared (ARS) 0.478, P<0.001 [Acceptable P < 0.05
Average adjusted R-squared (AARS) 0.461, P<0.001 [Acceptable P < 0.05
Average block VIF (AVIF) 3.635 acceptable if <=5, ideally <= 3.3
Average full collinearity VIF (AFVIF) 4.623 acceptable if <=5, ideally <= 3.3
Tenenhaus GoF (GoF) 0.602 small >= 0.1, medium >=0.25, large >=0.36
Sympson’s paradox ratio (SPR) 1 acceptable if >= 0.7, ideally =1
R-squared contribution ratio (RSCR) 1 acceptable if >= 0.9, ideally = 1
Statistical suppression ratio 1 acceptable if >=0.7
Nonlinear bivariate causality direction ratio (NLBCDR) 1 acceptable if >=0.7

Source: own study and Latan and Ghozali (2016).

The Direct Effects Among Variables

Table 5 and Figure 1 provide important insights into the explained variance and predictive relevance of
the research model. For the variation that affects digital-based business strategy (digitalization), the R-
squared (R2) value was 0.54, indicating that 54% of the variation in digitalization can be explained by the
combined effects of sensing capability, learning capability, integration, and coordinating capability. The
remaining 46% of the variation is attributed to other variables not incorporated in the research model.
The R%value for digitalization falls within the strong category, as it exceeds the threshold of 0.45, demon-
strating a substantial impact. Likewise, the Q-squared value for digitalization was 0.448, indicating pre-
dictive relevance of the research model as it was greater than 0, meaning that it effectively predicted the
observed data for digitalization (Latan & Ghozali, 2016). Similarly, for the variation that affects competi-
tive advantage, the R? value was 0.42, indicating that 42% of the variation in competitive advantage can
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be attributed to the variation in digitalization. The remaining 58% of the variation is influenced by other
factors beyond the research model. The R2 value for competitive advantage was also classified as strong,
because it surpassesed the threshold of 0.45. Moreover, the Q-squared value for competitive advantage
was 0.429, which confirmed the predictive relevance of the model (Latan & Ghozali, 2016). Furthermore,
Figure 1 visually represents the estimated relationship across variables and its variance. The figure serves
as a graphical representation of the statistical findings, allowing for a clear visualization of the relation-
ships and their magnitudes. It provides a concise summary of the estimated results and serves as a useful
tool for communication and interpretation of the research findings.

These results provide evidence of the significant contributions of dynamic capabilities, as repre-
sented by sensing capability, learning capability, integration, and coordinating capability, in explaining
the variation in both digitalization and competitive advantage.

Table 5. Estimated results

Description Path Path Coeff. P value R? Q?
SC 2 DIGIT 0.181 0.018
LC = DIGIT 0.419 <0.001
IC > DIGIT 0.220 0.006 0.536 0.448
CC - DIGIT 0.101 0.119
DIGIT - CA 0.649 <0.001 0.421 0.429

Source: own study.

B=0.165

' (P<0.01)

R?=0.54 R2=0.42

Figure 1. Hypotheses testing results
Source: own elaboration.

The Effect of Sensing Capability on the Digitalization

Based on empirical evidence, we found that sensing capability has a positive and significant impact on
the SME’s digitalization. It supports the notion that sensing capability plays a crucial role in shaping the
success and effectiveness of SMEs in embracing digital technology (Alshanty & Emeagwali, 2019; Ba-
den-Fuller & Teece, 2019). Moreover, SMEs that excel in sensing capability are better positioned to
adeptly incorporate digital technology into their business strategies (Hernandez-Linares et al., 2021).
Entrepreneurs who continuously improve their sensing capability are better equipped to identify en-
vironmental changes and new market opportunities. By understanding customer preferences, entre-
preneurs can develop new products and address weaknesses in existing ones (Papadopoulos et al.,
2020). Moreover, a strong sensing capability encourages entrepreneurs to adopt digital technologies
and utilize digital platforms (e.g., websites, social media, online marketplaces) to expand their cus-
tomer base (Song et al., 2022). Furthermore, online payment options and search engine optimization
strategies can further enhance their digital presence.
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In a rapidly changing business environment, sensing capability enables companies to adapt to mar-
ket dynamics and seize new opportunities (Hernandez-Linares et al., 2021). The need to remain viable
in such an environment often prompts businesses to adopt digital technologies (Papadopoulos et al.,
2020). Overall, the findings highlight the crucial role of sensing capability in facilitating the successful
implementation of digital technology-based business strategies.

The Effect of Learning Capability on the Digitalization

The analysis indicated a significant and positive relationship between learning capability and the digi-
talization within SMEs. In fact, SMEs with strong learning capabilities are more likely to successfully
adopt and utilize digital technologies in their business operations. Learning capability enables SMEs to
adapt to technological changes, stay updated with digital trends, and enhance individual skills and
competencies related to digital technology (Ahmed et al., 2022; Gomes & Wojahn, 2017; Shen et al.,
2022). Overall, the ability to learn plays a crucial role in the implementation of digital technology-
driven businesses. This capability empowers organizations to adjust, assimilate technology, innovate,
enhance business processes, and cultivate the requisite skills and competencies (Hooi, 2020).

The Effect of Integrating Capability on the Digitalization

The empirical analysis provides strong evidence of a notable and favorable association between integrat-
ing capability and the integration of digital technology in SME business strategy. This discovery supports
the earlier research conducted by Khurana et al. (2022) and implies that SMEs possessing higher levels
of integrating capability are more likely to successfully incorporate digital technology into their existing
processes, systems, and functions (Hernandez-Linares et al., 2021). This capability enables SMEs to es-
tablish connections between their current applications and systems and new digital technologies. It in-
volves the automation of business processes using digital software or platforms, as well as the integration
of data and information from diverse sources (Khurana et al.,, 2022). By effectively integrating digital
technology into their operations, SMEs can enhance efficiency, optimize technology usage, and achieve
operational harmony. The integration capability further enhances collaboration and communication
among members within an organization, particularly in a business context centered around digital tech-
nology. Moreover, SMEs equipped with robust integration capabilities can deploy collaborative tools and
platforms, fostering more efficient information sharing and teamwork (Kolbe et al., 2021). Overall, inte-
grating capability plays a crucial role in the successful SME digitalization.

The Effect of Coordinating Capability on the Digitalization

The research reveals that among the studied capabilities, coordinating capability is the only one that
does not have a statistically significant impact on digitalization within SMEs. One of possible justifica-
tions of this finding is that the scale and simplicity of SMEs’ scope of work do not require extensive
coordination. Aligned with the findings of Verwaal et al. (2010), the capacity of a company to synchro-
nize its business strategies and objectives with the integration of digital technology is significantly in-
fluenced by factors such as company size and available resources. Moreover, small companies often
require hierarchical assistance and government support to effectively coordinate and build networks
through partnerships (Gardet & Fraiha, 2012).

The Effect of Digitalization on the Competitive Advantage

The analysis results reveal that the digitalization has a significant positive effect on competitive
advantage, aligning with the findings of Valdez et al. (2016) that the increased adoption of digital
technology is associated with an elevated level of competitive advantage. It also supports the idea
that SMEs can boost their competitive edge by aligning digital platform-based capabilities with their
business orientation (Cenamor et al., 2019).

The integration of digital technology empowers SMEs to create distinctive and specialized products
and services, as well as to harness data efficiently. Making decisions based on data allows organizations
to improve their responsiveness, adaptability, and proactive approach in navigating market changes
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and competition. Utilizing digital platforms offers organizations the opportunity to broaden their con-
sumer base and access wider markets, both geographically and demographically (Cuthbertson &
Furseth, 2022). Furthermore, SMEs can leverage social media, websites, mobile applications, and var-
ious online channels to extend their reach, enhance brand visibility, and foster connections with po-
tential customers. Embracing business strategies rooted in digital technology empowers organizations
to be more agile in responding to market shifts and innovations (Shen et al., 2022). This strengthens
SME competitive advantage by enabling swift adaptation, innovation, and improved customer satis-
faction through better alignment with their needs.

Overall, a well-implemented digitalization significantly impacts an organization’s competitive ad-
vantage. It enables organizations to differentiate themselves, enhance operational efficiency, expand mar-
ket presence, leverage data analytics, and respond to changing dynamics. This competitive advantage po-
sitions organizations for long-term growth, profitability, and success in the rapidly evolving digital era.

The Mediating Effects of Digitalization

Table 6 displays the analytical outcomes concerning the mediating impact of digitalization on the con-
nection between dynamic capabilities (specifically sensing capability, learning capability, integrating
capability, and coordinating capability) and competitive advantage.

Table 6. Estimated results of mediation effect

Description Path Path Coefficient|P value| Description
Sensing Capability = Digitalization = Competitive Advantage 0.118 0.027 Mediation
Learning Capability = Digitalization = Competitive Advantage 0.272 <0.001 Mediation
Integrating Capability = Digitalization 2 Competitive Advantage 0.143 0.010 Mediation
Coordinating Capability = Digitalization = Competitive Advantage 0.066 0.139 |Non Mediation

Source: own study.

The Mediating Effect of the Digitalization Between Sensing Capability and Competitive Advantage

The results indicate that the effect of sensing capability on the SME’s competitive advantage is positive
and significant when mediated by the digitalization. Moreover, SMEs that adopt digital technology in
their business effectively utilize sensing capability and identifying new opportunities, analyzing the
business environment, understanding market preferences, and applying innovative ideas to meet cus-
tomer demands. In connection with this issue, SMEs that demonstrate proficiency in utilizing digital
marketing technologies and social media for the promotion and delivery of their products and services
are more likely to enhance their competitive edge (Mikalef & Pateli, 2017). Moreover, the study found
that SMEs that can provide online payment services, utilizing mobile marketing for promotional events,
and collaborating with online selling applications or platforms have a higher likelihood of improving
their competitive advantage, particularly in highly competitive markets. These findings align with ear-
lier research by Hernandez-Linares et al. (2021) and Teece (2018).

A strong sensing capability enables SME entrepreneurs to detect market changes and business op-
portunities more effectively. The demonstrated role of digitalization, as a mediator, illustrates the
transformation of SMEs into an environment closely intertwined with the use of digital technology,
access to information, and the ability to adapt to external changes. Through the utilization of digital
technology, SMEs can enhance operational efficiency, respond rapidly to the market, and improve ser-
vice quality. In turn, this plays a crucial role as a vital link between sensing capability and competitive
advantage (Mikalef et al., 2020). Through effective adoption of digital technology, SMEs can create a
competitive advantage by providing more innovative products and services, delivering superior cus-
tomer experiences, and strengthening their position in an increasingly dynamic market.

The Mediating Effect of the Digitalization Between Learning Capability and Competitive Advantage

The estimated results on the Table 6 support the mediation role of the digitalization in the relationship
between learning capability and the SME’s competitive advantage. This suggests that SMEs learning
capability has a notable impact on enhancing their competitive advantage through the adoption of
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digital technology in their business. The SMEs’ abilities to seek, assimilate, identify, and learn new in-
formation and knowledge significantly contribute to their capability in implementing digital technol-
ogy, for instance by using digital marketing technologies and social media to offer their products/ser-
vices and providing digital payment services to facilitate transactions and collaborating with online
selling applications. This strategy is required to improve their competitive advantage, especially in
highly competitive markets (Herndndez-Linares et al., 2021).

Good learning capability enables SMEs to respond to changes in the business environment and
enhance the knowledge and required skills. As a mediator, digitalization reflects the internalization of
digital technology in the learning and adaptation processes of SME actors. By leveraging digital tech-
nology, SMEs can improve efficiency, optimize production processes, and explore innovation opportu-
nities. Through digitalization, SMEs can more easily access market information and emerging trends.
Therefore, through digitalization, SMEs can convert learning capabilities into a competitive advantage
by creating more innovative products and services, improving operational efficiency, and adapting
quickly to the ever-changing dynamics of the market (Teece, 2020).

The Mediating Effect of the Digitalization Between Integrating Capability and Competitive Advantage

Table 6 also provides support that digitalization acts as a mediator in the relationship between
SME’s integrating capability and competitive advantage. This implies that integrating capability had
a notable impact on enhancing competitive advantage through the implementation of digitaliza-
tion. Moreover, SMEs that possess the capability to integrate various business activities into a co-
hesive connection are more likely to implement digitalization, which further improve their compet-
itive advantage (Hernandez-Linares et al., 2021).

The integrating capability encompasses the agility of SME actors in effectively managing internal
and external resources. The proven role of digitalization as a mediating variable illustrates how digital
technology facilitates the integration of data, processes, and interactions with various stakeholders.
Through the adoption of digital technology, SMEs can strengthen internal collaboration, enhance con-
nectivity with suppliers and customers, and expedite decision-making processes. In turn, this creates
a competitive advantage by improving operational efficiency, responsiveness to market changes, and
the ability to deliver value more rapidly and effectively (Mikalef et al., 2020). Thus, digitalization serves
as a primary link between integrating capability and competitive advantage in the SME context.

The Mediating Effect of the Digitalization Between Coordinating Capability and Competitive Advantage

The findings presented in Table 6 indicate that digitalization does not function as an intermediary fac-
tor in the connection between coordinating capability and SMEs’ competitive advantage. This suggests
that coordinating capability does not exert a significant impact on the competitive advantage of SMEs
by way of digitalization. These findings suggest that coordinating capability in SMEs does not contrib-
ute significantly to the implementation of digitalization and further the improvement of competitive
advantage. Unlike large enterprises that establish elaborate internal coordination mechanisms (Mon-
teiro et al., 2019), SMEs often face challenges due to limited resources and manpower. In fact, SMEs
may face difficulties in dedicating specific roles or departments solely for coordination purposes. In-
stead, employees in SMEs often must juggle various tasks and responsibilities simultaneously, which
can lead to challenges in effectively coordinating activities and experiencing the full benefits of coor-
dination (Wilden & Gudergan, 2017). Thus, digitalization cannot mediate the relationship coordinating
capability and competitive advantage. This discovery may also imply the existence of a direct associa-
tion between coordinating capability and competitive advantage.

We may attribute the analysis results indicating that digitalization does not mediate the relation-
ship between coordinating capability and competitive advantage to several possibilities. Firstly, it could
be due to infrastructure barriers or limited technology access at the SME level, especially in smaller
business sectors or groups, resulting in less dependency on digital technology for interdepartmental
coordination. Another possibility is the organization’s low capacity to align business strategies with
digital technology, which could also be a triggering factor. Hence, these constraints may hinder the
effective mediating role of digitalization between coordinative capability and competitive advantage.
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CONCLUSIONS

This research employs a quantitative approach to explore how digitalization mediates the connection
between dynamic capabilities (specifically, sensing capability, learning capability, integrating capability,
and coordinating capability) and the attainment of competitive advantage in SMEs. The analysis reveals
that dynamic capabilities, except for collaborating capability, positively influence the implementation of
digitalization, emphasizing their role in facilitating effective utilization of digital technologies. Moreover,
the study finds a significant and positive association between digitalization and SME competitive ad-
vantage. Moreover, the findings demonstrate the mediating role of digitalization in the relationships be-
tween sensing capability, learning capability, integrating capability, and competitive advantage.

Summarizing, the digitalization has proven to enhance SMEs in elevating their competitive ad-
vantage by leveraging dynamic capabilities, particularly sensing, learning, and integrating capabili-
ties. In other words, digitalization serves as a pathway through which dynamic capabilities can influ-
ence competitive advantage in the context of Indonesian SMEs.

Theoretical Implications

The present study makes a substantial contribution to the existing literature in strategic management.
Specifically, while recent empirical research has delved into the direct impact of dynamic capabilities
on SME performance (Ahmad et al., 2022; Anggadwita et al., 2023; Dejardin et al., 2023; Heredia-Por-
tillo & Armas-Arévalos, 2023; Hernandez-Linares et al., 2021; Martins, 2023), our study sheds light on
the indirect impact dynamic capabilities and SME’s competitive advantage, particularly by examining
the mediating role of digitalization. Our findings align with the proposition put forth by Cepeda and
Vera (2007), Eisenhardt and Martin (2000), Protogerou et al. (2012), and Wilden et al. (2013) regarding
the pivotal role of operational capability in mediating the connection between an SME’s dynamic ca-
pabilities and its competitive advantage. This mediation is exemplified by the capability to seamlessly
integrate digital technologies into daily operations, which we term ‘digitalization’ in this study. This
concept serves to elucidate how an SME’s dynamic capabilities facilitate the successful implementa-
tion of digitalization, ultimately leading to an enhanced competitive advantage.

By examining the specific pathways and relationships between dynamic capabilities, represented
by sensing, learning, integrating, and collaborating capabilities, and competitive advantage, the study
provides a deeper understanding of the strategic management process in SMEs operating in the dy-
namic and challenging business environment. The findings emphasize the significance of sensing capa-
bility, learning capability, and integrating capability as key drivers in the successful implementation of
digitalization. The study also highlights the importance of adopting digital technologies and leveraging
them strategically to drive competitive advantage.

Practical Implications

The positive and significant of SME’s sensing, learning, and integrating capabilities in promoting the
SME’s digital technology-based business strategies, which further enhance the SME’s competitive ad-
vantage, lead to several practical implications. Firstly, SMEs should focus on improving their sensing
capability to better understand market dynamics and identify new opportunities. This can be achieved
by actively monitoring and collecting information about changes in the external and internal business
environment. SMEs can leverage digital tools and technologies to gather data, analyze market trends,
and gain insights that can inform their strategic decision-making.

Secondly, SMEs should prioritize building a learning culture within their organizations. They can
encourage employees to seek new knowledge, attend training programs, and stay updated on tech-
nological advancements relevant to their industry. Creating opportunities for knowledge sharing
and collaboration can foster a continuous learning environment, enabling SMEs to adapt quickly to
technological changes and leverage digital technologies effectively.

Thirdly, SMEs need to strengthen integrating capability. SMEs need to focus on integrating dig-
ital technology into their existing processes, systems, and functions. This can involve connecting
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various applications, automating business processes, and ensuring seamless data integration. By
enhancing their integrating capability, SMEs can optimize the use of digital technology, streamline
operations, and improve efficiency.

Fourthly, while collaboration and coordination are important in any organization, for SMEs that
are characterized by their limited work scope, the impact of coordinating capability on competitive
advantage through the implementation of digitalization is limited. The practical implication of this
finding suggests that SMEs should prioritize and allocate their resources to areas that have a more
significant impact on their competitive advantage.

The finding that the digitalization of SMEs mediates the relationship between dynamic capabilities
and competitive advantage underscore the crucial role of digitalization in enhancing the competitive
advantage of SMEs by mediating the impact of dynamic capabilities on their competitiveness. There-
fore, the continuous improvement of digital transformation, the adoption of e-commerce technology,
innovations in digital marketing, digital entrepreneurship strategies and orientation, the use of infor-
mation technology to enhance the value chain, and the digital capabilities of SME actors are logical
consequences of the recognized vital role of digitalization in enhancing SME competitiveness.

Limitations and Future Research Direction

This study recognizes various limitations that open avenues for future research. Firstly, the respondent
composition was primarily small-scale SMEs, which may limit the generalizability of the findings. Future
research should strive to include a more balanced representation of SMEs, including medium-scale SMEs,
to enhance the comprehension of the dynamic capabilities and competitive advantage relationship.

Furthermore, this study relied on the perceptions and opinions of SMEs, which may not capture
the complete spectrum of SME competitive advantage. To address this limitation, future research
could incorporate objective competitive advantage data obtained from local government records
or other reliable sources. By combining subjective perceptions with objective competitiveness
measures, researchers can gain a more robust understanding of how dynamic capabilities impact
the growth and success of SMEs.

Another limitation pertains to the study’s scope. While this study aims to represent SMEs from
both Java and non-Java regions, it is imperative to acknowledge that drawing conclusions solely from
the findings of Central Java as a representative of Java and North Kalimantan as a representation of
non-Java might not fully encapsulate the extensive diversity of SMEs across Indonesia. Indonesia is a
diverse country with varying business environments, resources, and cultural factors, which can impact
the dynamics of SMEs and further influence the relationship among variables under investigation. Fu-
ture research should consider replicating the study in broader regions or even across different coun-
tries to validate the results and examine potential variations in the mediating role of digitalization on
the dynamic capabilities and competitive advantage relationship.

Overall, overcoming these limitations and conducting additional research with a more diverse sam-
ple, incorporating objective competitiveness data, and expanding the geographical scope will
strengthen the validity and applicability of the findings, providing a more comprehensive understand-
ing of the role of dynamic capabilities in enhancing competitive advantage for SMEs.

REFERENCES

Ahmad, M., Naseem, M.A,, & Rehman, R.U. (2022). Small and medium enterprises dynamic capabilities efficacy
during COVID-19: Moderating role of CEO gender. Review of International Business and Strategy, 33(1), 5-
17. https://doi.org/10.1108/RIBS-12-2021-0178

Ahmed, A., Bhatti, S.H., Golgeci, I., & Arslan, A. (2022). Digital platform capability and organizational agility of
emerging market manufacturing SMEs: The mediating role of intellectual capital and the moderating role of
environmental dynamism. Technological Forecasting and Social Change, 177, 121513.
https://doi.org/10.1016/j.techfore.2022.121513



60| M.H. Saputra, M.N. Utomo, K. Ariansyah, Y.F. Wismayanti, R.H.A. Ansyah, Koeswinarno, Suradi

Akenroye, T.0., Owens, J.D., Elbaz, J., & Durowoju, O.A. (2020). Dynamic capabilities for SME participation in
public procurement. Business Process Management Journal, 26(4), 857-888. https://doi.org/10.1108/BPMJ-
10-2019-0447

Alshanty, A.M., & Emeagwali, O.L. (2019). Market-sensing capability, knowledge creation and innovation: The
moderating role of entrepreneurial-orientation. Journal of Innovation & Knowledge, 4(3), 171-178.
https://doi.org/10.1016/].jik.2019.02.002

Ambrosini, V., & Bowman, C. (2009). What are dynamic capabilities and are they a useful construct in strategic
management?. International Journal of Management Reviews, 11(1), 29-49. https://doi.org/10.1111/j.1468-
2370.2008.00251.x

Anggadwita, G., Indarti, N., Sinha, P., & Manik, H.F.G.G. (2023). The internationalization performance of Indone-
sian SMEs during COVID-19 pandemic: Exploring a mediation model. Review of International Business and
Strategy, ahead-of-print(ahead-of-print). https://doi.org/10.1108/RIBS-04-2023-0030

Ariansyah, K., & Nuryakin, C. (2019). Competition and Mobile Network Operator’s Investment Relationship: A
Firm Level Empirical Evidence for Developing Countries. Journal of Telecommunications and the Digital Econ-
omy, 7(4), 17-32. https://doi.org/10.18080/jtde.v7n4.205

Ariansyah, K., Sirait, E.R.E., Nugroho, B.A., & Suryanegara, M. (2021). Drivers of and barriers to e-commerce
adoption in Indonesia: Individuals’ perspectives and the implications. Telecommunications Policy, 45(8),
102219. https://doi.org/10.1016/j.telpol.2021.102219

Ariansyah, K., Barsei, A.N., Syahr, Z.H.A., Sipahutar, N.Y.P., Damanik, M.P., Perdananugraha, G.M., ... Surya-
negara, M. (2023). Unleashing the potential of mobile broadband: Evidence from Indonesia’s underdevel-
oped regions on its role in reducing income inequality. Telematics and Informatics, 82, 102012.
https://doi.org/10.1016/j.tele.2023.102012

Awang, Z. (2014). A Handbook on Structural Equation Modeling. Bangi, Malaysia: MPWS Rich Resources.

Baden-Fuller, C., & Teece, D. (2019). Market sensing, dynamic capability, and competitive dynamics. Industrial
Marketing Management, 89. https://doi.org/10.1016/j.indmarman.2019.11.008

Bank Indonesia. (2022). Tak Hanya Keren, Pakai Produk UMKM juga Dapat Membantu Perekonomian. Retrieved
from Bank Indonesia website: https://www.bi.go.id/id/publikasi/ruang-media/cerita-bi/Pages/Tak-Hanya-
Keren,-Pakai-Produk-UMKM-juga-Dapat-Membantu-Perekonomian.aspx on August 8, 2023.

Barney, J. (1991). Firm Resources and Sustained Competitive Advantage. Journal of Management, 17(1), 99-120.
https://doi.org/10.1177/014920639101700108

Barreto, |. (2010). Dynamic Capabilities: A Review of Past Research and an Agenda for the Future. Journal of
Management, 36(1), 256-280. https://doi.org/10.1177/0149206309350776

Bharadwaj, A., El Sawy, O.A., Pavlou, P.A., & Venkatraman, N.V. (2013, June 1). Digital Business Strategy: Toward
a Next Generation of Insights [SSRN Scholarly Paper]. Rochester, NY. Retrieved from https://pa-
pers.ssrn.com/abstract=2742300 on August 2, 2023.

Bloomberg, J. (2018). Digitization, Digitalization, And Digital Transformation: Confuse Them At Your Peril. Re-
trieved from Forbes website: https://www.forbes.com/sites/jasonbloomberg/2018/04/29/digitization-digi-
talization-and-digital-transformation-confuse-them-at-your-peril/ on August 8, 2023.

Bukht, R., & Heeks, R. (2017, August 3). Defining, Conceptualising and Measuring the Digital Economy [SSRN
Scholarly Paper]. Rochester, NY. https://doi.org/10.2139/ssrn.3431732

Cenamor, J., Parida, V., & Wincent, J. (2019). How entrepreneurial SMEs compete through digital platforms: The
roles of digital platform capability, network capability and ambidexterity. Journal of Business Research, 100,
196-206. https://doi.org/10.1016/j.jbusres.2019.03.035

Cepeda, G., & Vera, D. (2007). Dynamic capabilities and operational capabilities: A knowledge management per-
spective. Journal of Business Research, 60(5), 426-437. https://doi.org/10.1016/j.jbusres.2007.01.013

Chen, Y.-Y. K., Jaw, Y.-L., & Wu, B.-L. (2016). Effect of digital transformation on organisational performance of
SMEs: Evidence from the Taiwanese textile industry’s web portal. Internet Research, 26(1), 186-212.
https://doi.org/10.1108/IntR-12-2013-0265

Cheng, R., Ho, C.-Y., & Huang, S. (2023). Digitalization and firm performance: Channels and heterogeneities. Ap-
plied Economics Letters, 30(17), 2401-2406. https://doi.org/10.1080/13504851.2022.2097178



Small and medium-sized enterprises dynamic capabilities and competitive advantage... | 61

Corredoira, R.A., & McDermott, G.A. (2014). Adaptation, bridging and firm upgrading: How non-market institu-
tions and MNCs facilitate knowledge recombination in emerging markets. Journal of International Business
Studies, 45(6), 699-722. https://doi.org/10.1057/jibs.2014.19

Cuthbertson, R.W., & Furseth, P.l. (2022). Digital services and competitive advantage: Strengthening the links
between RBV, KBV, and innovation. Journal of Business Research, 152, 168-176.
https://doi.org/10.1016/j.jbusres.2022.07.030

Dejardin, M., Raposo, M.L., Ferreira, J.J., Fernandes, C.l., Veiga, P.M., & Farinha, L. (2023). The impact of dynamic
capabilities on SME performance during COVID-19. Review of Managerial Science, 17(5), 1703-1729. Scopus.
https://doi.org/10.1007/s11846-022-00569-x

Dijkstra, T.K., & Henseler, J. (2015). Consistent and asymptotically normal PLS estimators for linear structural
equations. Computational Statistics & Data Analysis, 81, 10-23. https://doi.org/10.1016/j.csda.2014.07.008

Eisenhardt, K.M., & Martin, J.A. (2000). Dynamic capabilities: What are they?. Strategic Management Jour-
nal, 21(10-11), 1105-1121. https://doi.org/10.1002/1097-0266(200010/11)21:10/11<1105::AID-
SMJ133>3.0.CO;2-E

Ellstrom, D., Holtstrom, J., Berg, E., & Josefsson, C. (2021). Dynamic capabilities for digital transformation. Journal
of Strategy and Management, 15(2), 272-286. https://doi.org/10.1108/JSMA-04-2021-0089

Elo, M., Ermolaeva, L., lvanova-Gongne, M., & Klishevich, D. (2022). Resilience and business model adaptation in
turbulent times: Experiences of Russophone migrant entrepreneurs in Germany during Covid-pandemic.
Small Enterprise Research, 29(3), 250-272. https://doi.org/10.1080/13215906.2022.2134916

Ettlie, J.E., & Pavlou, P.A. (2006). Technology-Based New Product Development Partnerships*. Decision Sciences,
37(2), 117-147. https://doi.org/10.1111/j.1540-5915.2006.00119.x

Farhikhteh, S., Kazemi, A., Shahin, A., & Mohammad Shafiee, M. (2020). How competitiveness factors propel
SMEs to achieve competitive advantage?. Competitiveness Review: An International Business Journal, 30(3),
315-338. https://doi.org/10.1108/CR-12-2018-0090

Ferreira, J., Cardim, S., & Coelho, A. (2020). Dynamic capabilities, innovation and branding capabilities and their
impact on competitive advantage and SME’s performance in Portugal: The moderating effects of entrepre-
neurial orientation. International Journal of Innovation Science, 12(3), 255-286. https://doi.org/10.1108/1JIS-
10-2018-0108

Ferreira, J., & Coelho, A. (2017). Dynamic capabilities, managerial and marketing capabilities and their impact on
the competitive advantage and firm performance. International Journal of Entrepreneurship and Small Busi-
ness, 30(4), 629. https://doi.org/10.1504/1JESB.2017.082925

Fonseka, K., Jaharadak, A.A., & Raman, M. (2022). Impact of E-commerce adoption on business performance of
SMEs in Sri Lanka; moderating role of artificial intelligence. International Journal of Social Economics, 49(10),
1518-1531. https://doi.org/10.1108/1JSE-12-2021-0752

Florek-Paszkowska, A., Ujwary-Gil, A., & Godlewska-Dziobon, B. (2021). Business innovation and critical success
factors in the era of digital transformation and turbulent times. Journal of Entrepreneurship, Management
and Innovation, 17(4), 7-28. https://doi.org/10.7341/20211741

Gardet, E., & Fraiha, S. (2012). Coordination Modes Established by the Hub Firm of an Innovation Net-
work: The Case of an SME Bearer. Journal of Small Business Management, 50(2), 216-238.
https://doi.org/10.1111/j.1540-627X.2012.00351.x

Gomes, G., & Wojahn, R.M. (2017). Organizational learning capability, innovation and performance: Study
in small and medium-sized enterprises (SMES). Revista de Administra¢cdo, 52(2), 163-175.
https://doi.org/10.1016/j.rausp.2016.12.003

Gutiérrez-Martinez, |., & Duhamel, F. (2019). Translating sustainability into competitive advantage: The case of
Mexico’s hospitality industry. Corporate Governance: The International Journal of Business in Society, 19(6),
1324-1343. https://doi.org/10.1108/CG-01-2019-0031

Hair, J.F., Hult, G.T.M., Ringle, C.M., & Sarstedt, M. (2022). A primer on partial least squares structural equation mod-
eling (PLS-SEM) (Third edition). Los Angeles London New Delhi Singapore Washington DC Melbourne: SAGE.

Hair, Joe F., Ringle, C.M., & Sarstedt, M. (2011). PLS-SEM: Indeed a Silver Bullet. Journal of Marketing Theory and
Practice, 19(2), 139-152. https://doi.org/10.2753/MTP1069-6679190202

Hair, Joseph F., Risher, J.J., Sarstedt, M., & Ringle, C.M. (2019). When to use and how to report the results of PLS-
SEM. European Business Review, 31(1), 2-24. https://doi.org/10.1108/EBR-11-2018-0203



62| M.H. Saputra, M.N. Utomo, K. Ariansyah, Y.F. Wismayanti, R.H.A. Ansyah, Koeswinarno, Suradi

Harun, M.D., Hogset, H., & Mwesiumo, D. (2023). Dynamic capabilities and sustainability performance: Exploring
the moderating role of environmental dynamism in the Norwegian fishing industry. Sustainable Develop-
ment, 31(4), 2636-2655. https://doi.org/10.1002/sd.2536

Helfat, C.E., & Peteraf, M.A. (2003). The Dynamic Resource-Based View: Capability Lifecycles. Strategic Manage-
ment Journal, 24(10), 997-1010. https://doi.org/10.1002/sm;j.332

Helfat, C.E., & Raubitschek, R.S. (2018). Dynamic and integrative capabilities for profiting from innovation in dig-
ital platform-based ecosystems. Research Policy, 47(8), 1391-1399. https://doi.org/10.1016/j.re-
spol.2018.01.019

Henderson, R., & Cockburn, 1. (1994). Measuring Competence? Exploring Firm Effects in Pharmaceutical Re-
search. Strategic Management Journal, 15, 63-84. https://doi.org/10.1002/smj.4250150906

Heredia-Portillo, O., & Armas-Arévalos, E. (2023). Explaining the international opportunity recognition with the
qualitative comparative analysis: The role of dynamic capabilities self-efficacy and global mindset. Entrepre-
neurial Business and Economics Review, 11(1), 29-56. https://doi.org/10.15678/EBER.2023.110102

Hernandez-Linares, R., Kellermanns, F.W., & Lopez-Fernandez, M.C. (2021). Dynamic capabilities and SME per-
formance: The moderating effect of market orientation. Journal of Small Business Management, 59(1), 162-
195. https://doi.org/10.1111/jsbm.12474

Hodgkinson, G.P., & Healey, M.P. (2011). Psychological foundations of dynamic capabilities: Reflex-
ion and reflection in strategic management. Strategic Management Journal, 32(13), 1500-1516.
https://doi.org/10.1002/sm;j.964

Hooi, L.W. (2020). SME performance: Does organizational learning capability really matter?. International Journal
of Organizational Analysis, ahead-of-print. https://doi.org/10.1108/1J0A-12-2019-1962

Huang, K.-F., Wu, L.-Y., Dyerson, R., & Chen, C.-F. (2012). How Does a Technological Firm Develop Its Competitive
Advantage? A Dynamic Capability Perspective. IEEE Transactions on Engineering Management, 59(4), 644-
653. https://doi.org/10.1109/TEM.2011.2176340

Hung, R.Y.Y,, Yang, B., Lien, B.Y.-H., McLean, G.N., & Kuo, Y.-M. (2010). Dynamic capability: Impact of process
alignment and organizational learning culture on performance. Journal of World Business, 45(3), 285-294.
https://doi.org/10.1016/j.jwb.2009.09.003

Jean, R.-J. (Bryan), Sinkovics, R.R., & Cavusgil, S.T. (2010). Enhancing international customer—supplier relation-
ships through IT resources: A study of Taiwanese electronics suppliers. Journal of International Business Stud-
ies, 41(7), 1218-1239. https://doi.org/10.1057/jibs.2010.4

Jurksiene, L., & Pundziene, A. (2016). The relationship between dynamic capabilities and firm competitive ad-
vantage: The mediating role of organizational ambidexterity. European Business Review, 28(4), 431-448. Sco-
pus. https://doi.org/10.1108/EBR-09-2015-0088

Kalemli-Ozcan, S., Gourinchas, P.-O., Penciakova, V., & Sander, N. (2020). COVID-19 and SME Failures. Retrieved
from IMF website https://www.imf.org/en/Publications/WP/Issues/2020/09/25/COVID-19-and-SME-Fail-
ures-49753 on July 18, 2023.

Khurana, ., Dutta, D.K., & Singh Ghura, A. (2022). SMEs and digital transformation during a crisis: The emergence
of resilience as a second-order dynamic capability in an entrepreneurial ecosystem. Journal of Business Re-
search, 150(C), 623-641. https://doi.org/10.1016/].jbusres.2022.06.048

Kim, L. (1998). Crisis Construction and Organizational Learning: Capability Building in Catching-up at Hyundai
Motor. Organization Science, 9(4), 506-521. https://doi.org/10.1287/orsc.9.4.506

Knudsen, E.S., Lien, L.B., Timmermans, B., Belik, I., & Pandey, S. (2021). Stability in turbulent times? The effect of
digitalization on the sustainability of competitive advantage. Journal of Business Research, 128, 360-369.
https://doi.org/10.1016/j.jbusres.2021.02.008

Kogut, B., & Zander, U. (1992). Knowledge of the Firm, Combinative Capabilities, and the Replication of Technol-
ogy. Organization Science, 3(3), 383-397. https://doi.org/10.1287/orsc.3.3.383

Kolbe, D., Calderén, H., & Frasquet, M. (2021). Multichannel integration through innovation capability in manu-
facturing SMEs and its impact on performance. Journal of Business & Industrial Marketing, 37(1), 115-127.
https://doi.org/10.1108/JBIM-04-2020-0204

Kristal, M.M., Huang, X., & Roth, A.V. (2010). The effect of an ambidextrous supply chain strategy on combinative
competitive capabilities and business performance. Journal of Operations Management, 28(5), 415-429.
https://doi.org/10.1016/j.jom.2009.12.002



Small and medium-sized enterprises dynamic capabilities and competitive advantage... | 63

Kump, B., Engelmann, A., Kessler, A., & Schweiger, C. (2019). Toward a dynamic capabilities scale: Measuring
organizational sensing, seizing, and transforming capacities. Industrial and Corporate Change, 28(5), 1149-
1172. Scopus. https://doi.org/10.1093/icc/dty054

Kuuluvainen, A. (2012). How to concretize dynamic capabilities? Theory and examples. Journal of Strategy and
Management, 5(4), 381-392. https://doi.org/10.1108/17554251211276353

Latan, H., & Ghozali, I. (2016). Partial Least Square Konsep, Metode dan Aplikasi Menggunakan WarpPLS 5.0.
Semarang: Badan Penerbit Universitas Diponegoro.

Li, L. (2022). Digital transformation and sustainable performance: The moderating role of market turbulence.
Industrial Marketing Management, 104, 28-37. https://doi.org/10.1016/j.indmarman.2022.04.007

Liao, S.-H., Hu, D.-C., & Ding, L.-W. (2017). Assessing the influence of supply chain collaboration value innovation,
supply chain capability and competitive advantage in Taiwan’s networking communication industry. Interna-
tional Journal of Production Economics, 191, 143-153. https://doi.org/10.1016/j.ijpe.2017.06.001

Limanseto. (2022). Perkembangan UMKM sebagai Critical Engine Perekonomian Nasional Terus Mendapatkan
Dukungan Pemerintah—Kementerian Koordinator Bidang Perekonomian Republik Indonesia. Retrieved from
https://www.ekon.go.id/publikasi/detail/4593/perkembangan-umkm-sebagai-critical-engine-
perekonomian-nasional-terus-mendapatkan-dukungan-pemerintah on August 28, 2023.

Lin, D.-Y., Rayavarapu, S.N., Tadjeddine, K., & Yeoh, R. (2022). Helping small and medium-size enterprises thrive |
McKinsey. Retrieved from McKinsey&Compacy website: https://www.mckinsey.com/industries/public-sec-
tor/our-insights/beyond-financials-helping-small-and-medium-size-enterprises-thrive on December 16, 2023.

Lin, Y., & Wu, L.-Y. (2014). Exploring the role of dynamic capabilities in firm performance under the resource-based
view framework. Journal of Business Research, 67(3), 407-413. https://doi.org/10.1016/].jbusres.2012.12.019

Lo, M.F., & Tian, F. (2020). Enhancing competitive advantage in Hong Kong higher education: Linking knowledge
sharing, absorptive capacity and innovation capability. Higher Education Quarterly, 74(4), 426-441.
https://doi.org/10.1111/hequ.12244

Martins, A. (2023). Dynamic capabilities and SME performance in the COVID-19 era: The moderating effect of
digitalization. Asia-Pacific Journal of Business Administration, 15(2), 188-202.
https://doi.org/10.1108/APJBA-08-2021-0370

Masoud, R., & Basahel, S. (2023). The Effects of Digital Transformation on Firm Performance: The Role of Cus-
tomer Experience and IT Innovation. Digital, 3(2), 109-126. https://doi.org/10.3390/digital3020008

Matarazzo, M., Penco, L., Profumo, G., & Quaglia, R. (2021). Digital transformation and customer value creation
in Made in Italy SMEs: A dynamic capabilities perspective. Journal of Business Research, 123, 642-656.
https://doi.org/10.1016/j.jbusres.2020.10.033

McDermott, G.A., & Corredoira, R.A. (2010). Network composition, collaborative ties, and upgrading in emerging-
market firms: Lessons from the Argentine autoparts sector. Journal of International Business Studies, 41(2),
308-329. https://doi.org/10.1057/jibs.2009.7

Mikalef, P., Krogstie, J., Pappas, I.0., & Pavlou, P. (2020). Exploring the relationship between big data analytics
capability and competitive performance: The mediating roles of dynamic and operational capabilities. Infor-
mation & Management, 57(2), 103169. https://doi.org/10.1016/j.im.2019.05.004

Mikalef, P., & Pateli, A. (2017). Information technology-enabled dynamic capabilities and their indirect effect on
competitive performance: Findings from PLS-SEM and fsQCA. Journal of Business Research, 70, 1-16.
https://doi.org/10.1016/j.jbusres.2016.09.004

Miller, D., & Shamsie, J. (1996). The Resource-Based View of the Firm in Two Environments: The Hollywood Film Stu-
dios from 1936 to 1965. The Academy of Management Journal, 39(3), 519-543. https://doi.org/10.2307/256654

Monteiro, A.P., Soares, A.M., & Rua, O.L. (2019). Linking intangible resources and entrepreneurial orientation to
export performance: The mediating effect of dynamic capabilities. Journal of Innovation & Knowledge, 4(3),
179-187. https://doi.org/10.1016/].jik.2019.04.001

Noe, R., Hollenbeck, J., Gerhart, B., & Wright, P. (2017). Fundamentals of Human Resource Management (7th
edition). New York, NY: McGraw Hill.

Nyamrunda, F.C., & Freeman, S. (2021). Strategic agility, dynamic relational capability and trust among SMEs in transi-
tional economies. Journal of World Business, 56(3), 101175. https://doi.org/10.1016/j.jwb.2020.101175

OECD. (2020). OECD Economic Outlook, Volume 2020 Issue 1: Preliminary version. OECD.
https://doi.org/10.1787/0d1d1e2e-en



64| M.H. Saputra, M.N. Utomo, K. Ariansyah, Y.F. Wismayanti, R.H.A. Ansyah, Koeswinarno, Suradi

Olson, E.M., Olson, K.M., Czaplewski, A.J., & Key, T.M. (2021). Business strategy and the management of digital
marketing. Business Horizons, 64(2), 285-293. https://doi.org/10.1016/j.bushor.2020.12.004

Onngam, W., & Charoensukmongkol, P. (2023). Effect of social media agility on performance of small and medium
enterprises: Moderating roles of firm size and environmental dynamism. Journal of Entrepreneurship in Emerg-
ing Economies, ahead-of-print(ahead-of-print). https://doi.org/10.1108/JEEE-11-2022-0331

Pagani, M., & Pardo, C. (2017). The impact of digital technology on relationships in a business network. Industrial
Marketing Management, 67, 185-192. https://doi.org/10.1016/j.indmarman.2017.08.009

Papadopoulos, T., Baltas, K.N., & Balta, M.E. (2020). The use of digital technologies by small and medium enter-
prises during COVID-19: Implications for theory and practice. International Journal of Information Manage-
ment, 55, 102192. https://doi.org/10.1016/].ijinfomgt.2020.102192

Pavlou, P.A., & El Sawy, O.A. (2011). Understanding the Elusive Black Box of Dynamic Capabilities. Decision Sci-
ences, 42(1), 239-273. https://doi.org/10.1111/j.1540-5915.2010.00287.x

Porter, M.E. (1985). Competitive advantage: Creating and sustaining superior performance. New York: London:
Free Press; Collier Macmillan.

Prange, C., & Verdier, S. (2011). Dynamic capabilities, internationalization processes and performance. Journal
of World Business, 46(1), 126-133. https://doi.org/10.1016/j.jwb.2010.05.024

Protogerou, A., Caloghirou, Y., & Lioukas, S. (2012). Dynamic capabilities and their indirect impact on firm per-
formance. Industrial and Corporate Change, 21(3), 615-647. https://doi.org/10.1093/icc/dtr049

Pundziene, A., Nikou, S., & Bouwman, H. (2021). The nexus between dynamic capabilities and competitive firm
performance: The mediating role of open innovation. European Journal of Innovation Management, 25(6),
152-177. https://doi.org/10.1108/EJIM-09-2020-0356

Ramaswamy, V., & Ozcan, K. (2016). Brand value co-creation in a digitalized world: An integrative frame-
work and research implications. International Journal of Research in Marketing, 33(1), 93-106.
https://doi.org/10.1016/].ijresmar.2015.07.001

Ratanavanich, M., & Charoensukmongkol, P. (2023). Effects of improvisational behavior on entrepreneurial activi-
ties and firm performance: The moderating roles of firm size and business experience. Journal of Entrepreneur-
ship in Emerging Economies, ahead-of-print(ahead-of-print). https://doi.org/10.1108/JEEE-11-2022-0350

Sarstedt, M., Hair, J.F., Cheah, J.-H., Becker, J.-M., & Ringle, C.M. (2019). How to Specify, Estimate, and
Validate Higher-Order Constructs in PLS-SEM. Australasian Marketing Journal, 27(3), 197-211.
https://doi.org/10.1016/j.ausm;.2019.05.003

Schumpeter, J.A. (1934). The Theory of Economic Development. Cambridge, MA: Harvard University Press.

Setyowati, D. (2020, June 26). Survei KIC: Mayoritas UMKM Terpukul Corona, Ada Dua Strategi Bertahan. Re-
trieved from https://katadata.co.id/desysetyowati/berita/5ef5fa2686f71/survei-kic-mayoritas-umkm-ter-
pukul-corona-ada-dua-strategi-bertahan on August 10, 2023.

Shen, C.-C., Yeh, C.-C., & Lin, C.-N. (2022). Using the perspective of business information technology technicians
to explore how information technology affects business competitive advantage. Technological Forecasting
and Social Change, 184, 121973. https://doi.org/10.1016/j.techfore.2022.121973

Shen, L., Zhang, X., & Liu, H. (2022). Digital technology adoption, digital dynamic capability, and digital transfor-
mation performance of textile industry: Moderating role of digital innovation orientation. Managerial and
Decision Economics, 43(6), 2038-2054. https://doi.org/10.1002/mde.3507

Sholihin, M. (2013). Analisis SEM-PLS dengan WarpPLS 3.0 Untuk Hubungan Non Linier Dalam Penelitian Sosial
Dan Bisnis. Yogyakarta: Andi.

Skare, M., & Riberio Soriano, D. (2021). How globalization is changing digital technology adoption: An international
perspective. Journal of Innovation & Knowledge, 6(4), 222-233. https://doi.org/10.1016/j.jik.2021.04.001
Song, J., Lee, K.-B., Zhou, Z., Jia, L., Cegielski, C., & Shin, S.I. (2022). Enhancing supply chain sensing capability
through social media: An environmental scanning perspective. Information Technology & People, 35(1), 367-

391. https://doi.org/10.1108/1TP-11-2019-0609

Soto-Acosta, P. (2020). COVID-19 Pandemic: Shifting Digital Transformation to a High-Speed Gear. Information
Systems Management, 37(4), 260-266. https://doi.org/10.1080/10580530.2020.1814461

Sousa-Zomer, T.T., Neely, A., & Martinez, V. (2020). Digital transforming capability and performance: A micro-
foundational perspective. International Journal of Operations & Production Management, 40(7/8), 1095-
1128. https://doi.org/10.1108/1JOPM-06-2019-0444



Small and medium-sized enterprises dynamic capabilities and competitive advantage... | 65

Teece, D. (2020). Hand in Glove: Open Innovation and the Dynamic Capabilities Framework. Strategic Manage-
ment Review, 1, 233-253. https://doi.org/10.1561/111.00000010

Teece, D.J. (2007). Explicating dynamic capabilities: The nature and microfoundations of (sustainable) enterprise
performance. Strategic Management Journal, 28(13), 1319-1350. https://doi.org/10.1002/smj.640

Teece, D.J. (2014). A dynamic capabilities-based entrepreneurial theory of the multinational enterprise. Journal
of International Business Studies, 45(1), 8-37. https://doi.org/10.1057/jibs.2013.54

Teece, D.. (2018). Business models and dynamic capabilities. Long Range Planning, 51(1), 40-49.
https://doi.org/10.1016/].Irp.2017.06.007

Teece, D.J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities and strategic management. Strategic Management
Journal, 18(7), 509-533. https://doi.org/10.1002/(SIC1)1097-0266(199708)18:7<509::AID-SMJ882>3.0.C0O;2-Z

Trinugroho, I., Pamungkas, P., Wiwoho, J., Damayanti, S.M., & Pramono, T. (2022). Adoption of digital technolo-
gies for micro and small business in Indonesia. Finance Research Letters, 45, 102156.
https://doi.org/10.1016/j.frl.2021.102156

Tsai, W. (2001). Knowledge Transfer in Intraorganizational Networks: Effects of Network Position and Absorptive
Capacity on Business Unit Innovation and Performance. The Academy of Management Journal, 44(5), 996-
1004. https://doi.org/10.2307/3069443

Turban, E., King, D., Lee, J., Liang, T.-P., & Turban, D.C. (2009). Electronic Commerce 2010: A Managerial Perspec-
tive (0006-edition ed.). Pearson College Div.

Valdez, L.E., Lema, D.G.-P. de, & Maldonado-Guzman, G. (2016). Management of Knowledge, Innovation and
Performance in SMEs. Interdisciplinary Journal of Information, Knowledge, and Management, 11, 141-176.
https://doi.org/10.28945/3455

Verwaal, E., Bruining, H., Wright, M., Manigart, S., & Lockett, A. (2010). Resources access needs and capabilities
as mediators of the relationship between VC firm size and syndication. Small Business Economics, 34(3), 277-
291. https://doi.org/10.1007/s11187-008-9126-x

Vial, G. (2019). Understanding digital transformation: A review and a research agenda. The Journal of Strategic
Information Systems, 28(2), 118-144. https://doi.org/10.1016/].jsis.2019.01.003

Victoria, A.O. (2021, March 26). Hanya 12,5% UMKM di Indonesia yang Kebal dari Pandemi Covid-19. Retrieved
from https://katadata.co.id/agustiyanti/finansial/605d9f635fdf7/hanya-12-5-umkm-di-indonesia-yang-ke-
bal-dari-pandemi-covid-19 on August 8, 2023.

Vo Thai, H.C., Hong-Hue, T.-H., & Tran, M.-L. (2024). Dynamic capabilities and digitalization as antecedents of
innovation and sustainable performance: Empirical evidence from Vietnamese SMEs. Journal of Asia Business
Studies, ahead-of-print(ahead-of-print). https://doi.org/10.1108/JABS-08-2023-0325

Warner, K.S.R., & Wager, M. (2019). Building dynamic capabilities for digital transformation: An ongoing process
of strategic renewal. Long Range Planning, 52(3), 326-349. https://doi.org/10.1016/j.Irp.2018.12.001

Westerman, G., Bonnet, D., & McAfee, A. (2014). Leading Digital: Turning Technology into Business Transfor-
mation. Boston, Massachusettes: Harvard Business Review Press.

Wilden, R., & Gudergan, S. (2017). Service-dominant orientation, dynamic capabilities and firm performance.
Journal of Service Theory and Practice, 27(4), 808-832. https://doi.org/10.1108/JSTP-04-2016-0077

Wilden, R., Gudergan, S.P., Nielsen, B.B., & Lings, I. (2013). Dynamic Capabilities and Performance: Strategy,
Structure and Environment. Long Range Planning, 46(1), 72-96. https://doi.org/10.1016/j.Irp.2012.12.001

Yeow, A., Soh, C., & Hansen, R. (2018). Aligning with New Digital Strategy: A Dynamic Capabilities Approach.
Journal of Strategic Information Systems, 27(1), 43-58. https://doi.org/10.1016/].jsis.2017.09.001

Zahra, S.A., Sapienza, H.J., & Davidsson, P. (2006). Entrepreneurship and Dynamic Capabilities: A Review, Model
and Research Agenda*. Journal of Management Studies, 43(4), 917-955. https://doi.org/10.1111/j.1467-
6486.2006.00616.x

Zhang, J., & Wu, W. (2013). Social capital and new product development outcomes: The mediating role
of sensing capability in Chinese high-tech firms. Journal of World Business, 48(4), 539-548.
https://doi.org/10.1016/j.jwb.2012.09.009

Zollo, M., & Winter, S.G. (2002). Deliberate Learning and the Evolution of Dynamic Capabilities. Organization
Science, 13(3), 339-351. https://doi.org/10.1287/0rsc.13.3.339.2780



66 | M.H. Saputra, M.N. Utomo, K. Ariansyah, Y.F. Wismayanti, R.H.A. Ansyah, Koeswinarno, Suradi

Authors

The contribution share of authors is described as follows: Murry Harmawan Saputra (25%) — conceptualisation,
literature review, data collection, data analysis, data interpretation, and draft preparation. Mohamad Nur
Utomo (20%) — conceptualisation, literature review, data collection, data analysis, data interpretation, and
draft preparation. Kasmad Ariansyah (15%) — hypothesis development, literature review, data analysis, and
review/final manuscript preparation. Yanuar Farida Wismayanti (10%) — research supervision, quality-check-
ing data, and assisting in draft preparation and revisions. Rahmat Husein Andri Ansyah (10%) — data collection
and draft preparation. Koeswinarno (10%) — offering critical insights during the whole research process, and
review/final manuscript preparation. Suradi (10%) — offering critical insights during the whole research pro-
cess, and review/final manuscript preparation.

Murry Harmawan Saputra
Murry Harmawan Saputra holds a Ph.D. in Marketing/Marketing Management from Universitas Diponegoro.
Murry Harmawan Saputra serves as a lecturer at the Economic Faculty, Department of Management, Univer-
sitas Muhammadiyah Purworejo, Indonesia, and is also a Post-Doctoral Researcher at the Research Center for
Public Policy, National Research and Innovation Agency, Indonesia. His research interest include marketing
management, entrepreneurship, and small and medium-sized enterprises (SME).
Correspondence to: Murry Harmawan Saputra, Department of Management, Faculty of Economics, Universi-
tas Muhammadiyah Purworejo, Purworejo, Central Java 54224, Indonesia. e-mail: murryhs@umpwr.ac.id
ORCID ® http://orcid.org/0000-0002-2924-9892

Mohamad Nur Utomo
Mohamad Nur Utomo holds a Ph.D. in Financial Management from Diponegoro University. Currently, Mo-
hamad Nur Utomo is a lecturer at the Economic Faculty, Department of Management, Universitas Borneo
Tarakan, Indonesia. His research interest include corporate finance, green business, entrepreneurship, corpo-
rate governance, and local leading product development.
Correspondence to: Mohamad Nur Utomo, Department of Management, Faculty of Economics, Universitas
Borneo Tarakan, North Kalimantan 77115, Indonesia. e-mail: mohnurutomo@gmail.com
ORCID ® http://orcid.org/0000-0003-1445-5009

Kasmad Ariansyah

Kasmad Ariansyah received the bachelor’s degree in electrical engineering from Mercubuana University and a
master’s degree in economics from Universitas Indonesia. He is currently a doctoral student in economics at Uni-
versitas Indonesia. In addition to his academic pursuits, he serves as a senior researcher at the the Research Center
for Public Policy, National Research and Innovation Agency in Jakarta, Indonesia. His research interest include pub-
lic policy, social informatics, digital economy, and ICT policy, making him a well-rounded contributor to our work.
Correspondence to: Kasmad Ariansyah, Research Center for Public Policy, National Research and Innovation
Agency, Jakarta 12710, Indonesia. e-mail: ariansyah.kasmad@gmail.com

ORCID ® http://orcid.org/0000-0002-8128-8733

Yanuar Farida Wismayanti
Yanuar Farida Wismayanti holds a Ph.D. from Griffith University, Brisbane, Australia, specializing in the School
of Human Services and Social Work. Currently, Yanuar Farida Wismayanti serves as a senior researcher at the
Research Center for Public Policy within the National Research and Innovation Agency in Indonesia. His re-
search interest include social welfare, gender, and child protection.
Correspondence to: Yanuar Farida Wismayanti, Research Center for Public Policy, National Research and In-
novation Agency, Jakarta 12710, Indonesia. e-mail: yanu011@brin.go.id
ORCID ® http://orcid.org/0000-0002-2398-8053



Small and medium-sized enterprises dynamic capabilities and competitive advantage... | 67

Rahmat Husein Andri Ansyah
Rahmat Husein Andri Ansyah obtained his master’s degree in Islamic Studies with a focus on nonprofit man-
agement from UIN Surabaya. Currently, Rahmat Husein Andri Ansyah works as a junior researcher at the Re-
search Center for Public Policy within the National Research and Innovation Agency in Indonesia. His research
interest include nonprofit management and civil society.
Correspondence to: Rahmat Husein Andri Ansyah, Research Center for Public Policy, National Research and
Innovation Agency, Jakarta 12710, Indonesia. e-mail: rahm054@brin.go.id
ORCID ® http://orcid.org/0000-0002-0526-0077

Koeswinarno
Koeswinarno holds a Ph.D. in Anthropology from UGM. Presently, Koeswinarno holds the position of Research
Professor at the Research Center for Public Policy within the National Research and Innovation Agency in In-
donesia. His research interest include the areas of halal products, lifestyle, and conflict.
Correspondence to: Koeswinarno, Research Center for Public Policy, National Research and Innovation
Agency, Jakarta 12710, Indonesia. e-mail: koes001@brin.go.id
ORCID ® http://orcid.org/0000-0003-4198-2154

Suradi
Suradi earned his Ph.D. in Social Welfare from Universitas Padjadjaran Bandung. Suradi currently holds the
position of Research Professor at the Research Center for Public Policy within the National Research and In-
novation Agency in Indonesia. His research interest include social policy, social protection, and empowerment.
Correspondence to: Suradi, Research Center for Public Policy, National Research and Innovation Agency, Ja-
karta 12710, Indonesia. e-mail: sura023@brin.go.id
ORCID ® http://orcid.org/0000-0001-6528-2406

Acknowledgements and Financial Disclosure

The authors would like to convey the appreciation to the anonymous reviewers for their valuable and con-
structive feedback, which contributed to enhancing the quality of the final version of this manuscript. The
authors also affirm that the study received no external financial support.

Conflict of Interest

The authors declare that the research was conducted in the absence of any commercial or financial relation-
ships that could be construed as a potential conflict of interest.

Copyright and License

This article is published under the terms of
@ @ the Creative Commons Attribution (CC BY 4.0) License
http://creativecommons.org/licenses/by/4.0/

Published by Krakow University of Economics — Krakow, Poland

The journal is co-financed in the years 2022-2024 by the Ministry of
Education and Science of the Republic of Poland in the framework
Q Mlnlstry of Education and Science of the ministerial programme “Development of Scientific Journals”
Repubhc of Poland (RCN) on the basis of contract no. RCN/SP/0583/2021/1 concluded
on 13 October 2022 and being in force until 13 October 2024.







